Beulah Beach
2022 Summer Staff

Before applying to work at Beulah Beach, please read through the following staff info.
Our Beulah Beach summer staff is on fire for Jesus, passionate about sharing His love with kids and exploring how
that still applies to us today! Join us as we use our gifts to show Jesus to hundreds of kids who desperately need Him!

01 | Conduct

03 | Personal Interview

Beulah Beach staff members will attempt to glorify Jesus
Christ in all they do! The standards that have been set by
Beulah Beach are not meant to be legalistic, but the kids
and parents that come to Beulah Beach need to see our
staff setting an extraordinary example of Biblical living.

Every staff member hired at Beulah Beach will be asked to
have a one-on-one interview. After completing your application, you will be contacted by a Beulah Beach Director to
set up an interview time.

1. Our summer staff will commit to abstaining from illegal
drugs, alcohol, tobacco (vaping included), pornography,
homosexuality, or participating in pre-marital sex, either
on or off duty. We expect 100% commitment to this.
2. Integrity, loyalty, and honesty: You will be happy to be
a part of a ministry where all members are loyal to one
another. Beulah Beach is a unique place, and we trust each
other here like a real family. You are expected to abide by
the rules set forth by the Beulah Beach leadership team. If
you should break those rules, you are expected to have
integrity, be honest, and confess to one of the Beulah
Beach Camp Directors.

02 | General Appearance
As a staff member at Beulah Beach, you will be asked to
abide by some appearance standards. We want to reiterate
that we are all about the condition of your hearts, but
sometimes parents can only see your outward appearance
and we don’t want to give any parents any grounds for any
objection to what we do. For this reason, we ask all our
staff to be exemplary in our appearance regarding hygiene,
grooming, fashion, and style. For example, beards and
other facial hair must be well groomed and all swimwear
should be modest (two piece suits are only permitted if
they cover the stomach). Thank you for being willing to
commit to these guidelines.

04 | Salaries & Compensation
First year full-time summer staff are paid $200 a week with
the exception of T-Crew members who are paid $165 per
week. For every summer worked at Beulah Beach, the
weekly salary increases $15. Every staff member will be
paid $100 for staff training May 22-June 4, and begin their
full rate on June 5.

05 | Dates Of Employment
All of our summer staff will be required to attend Staff
Training. Volunteers are strongly encouraged to attend,
“The Plunge.”
Staff Training: 3pm Monday, May 22-Sunday, June 4
“The Plunge”: May 24-26				
Summer Employment: Monday, June 5-Friday, August 11

06 | Age Requirements
Both the age and grade completed requirements must be met.
Position
Resident, Day Camp & BOTR Counselors
Crew and Media Team Members
All Counselor Volunteers
T-Crew
Crew and Media Team Volunteers

Age
18
18
17
16
16

Grade Completed
12
12
11
10
10

07 | Time Off

10 | Phones/Computers

As a summer staff at Beulah Beach Camp, we strive to joyfully
offer our lives to the Lord by giving 100% in everything we do!
We believe that a big part of this is being fully present where
the Lord places us. Because of this, we discourage staff from
taking time off during the summer camp season. If you need
time off for a family event or special occasion, you must submit
a time off request with your application, which leadership will
review. We will not accept last minute requests and cannot
promise time off, but will do our best to accommodate for
short term requests. If you need to depart Beulah before
your last day in lieu of sports, RA trainings, or other prior
commitments, submit these requests in your application.

Our focus at Beulah Beach is the campers! For this reason,
our staff’s cell phone and computer usage is very limited.

08 | Guests
Guests will be allowed to visit you at camp, but only on
your days off. They will not be able to stay with you in your
place of residence.

09 | References
You are responsible to find two references and follow up
with each of them to make sure they have filled out and
submitted an evaluation BEFORE we will consider your
application. The link for the online evaluation is below.
Please copy and paste the link and send in an email to
your reference. Please remember to follow up! Again, we
will not consider your application until TWO references
have been completed via the online evaluation form.
Online Evaluation Link: http://www.bbeach.org/
appeval
One must be either a pastor, youth pastor, youth sponsor
or spiritual mentor.
One must by either a pastor, youth pastor, youth sponsor,
spiritual mentor, coach, professor, or 			
former Beulah Beach employee.

11 | Days Off
Every staff member will have 1 day off per week. Most
counselors will have Saturday off; however, this is not
always the case in lieu of events that happen during the
weekends. Days off for Crew, Media, Support Staff and
T-Crew will fluctuate throughout the week depending on the
weekly schedules. One may request a specific day off to be
considered for approval, but must be done in advance.

12 | Job Offers
We will let you know as soon as we can whether or not you
will be offered a position at Beulah Beach. Between the
time you send in your application and the time we contact
you, we would ask that you are “prayed up” and ready
to accept or decline our job offer. We receive many more
applications than job positions so please join us in prayer
for God’s will in every decision we make.

13 | Contracts
If you are offered a job and you do accept it, there will be
some documents you will need to sign, including a staff
contract. We ask that if you do accept your job offer, you
sign your contract and commit to it entirely. “Let your yes
be yes and your no be no.” James 5:12

14 | Correspondence
Please make sure your email address and phone number are
correct, as we will be using this information as our main avenue
of communication. If any of your information changes, please
email us at employment@bbeach.org.

